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Employer 
Code 

Employer 
Category 

Code 
Employer  Year 1 

 

Year 2 

 

Year 3 

 

Year 4 

 

Year 5 

 

Thereafter 

75-110 TAXS Paulding County Tax Officials  $15,636  ($22,508)  ($4,263)  $2,868  $-  $- 

75-111 TAXS Peach County Tax Officials  24,082  878  (1,657)  1,116  -  - 

75-112 TAXS Pickens County Tax Officials  8,925  (4,740)  (1,655)  1,113  -  - 

75-113 TAXS Pierce County Tax Officials  5,185  (3,941)  (1,117)  752  -  - 

75-114 TAXS Pike County Tax Officials  6,103  (2,663)  (714)  481  -  - 

75-115 TAXS Polk County Tax Officials  9,539  (3,735)  (2,327)  1,565  -  - 

75-116 TAXS Pulaski County Tax Officials  (14,084)  -  -  -  -  - 

75-118 TAXS Quitman County Tax Officials  (8,410)  -  -  -  -  - 

75-119 TAXS Rabun County Tax Officials  9,844  (4,366)  (1,093)  735  -  - 

75-121 TAXS Richmond County Tax Officials  49,178  (35,887)  (9,205)  6,194  -  - 

75-122 TAXS Rockdale County Tax Officials  24,721  (6,684)  (2,411)  1,623  -  - 

75-123 TAXS Schley County Tax Officials  5,257  (1,949)  (578)  389  -  - 

75-124 TAXS Screven County Tax Officials  10,736  (2,865)  (1,129)  759  -  - 

75-125 TAXS Seminole County Tax Officials  1,657  (1,637)  (303)  204  -  - 

75-126 TAXS Spalding County Tax Officials  20,267  (13,442)  (3,427)  2,306  -  - 

75-127 TAXS Stephens County Tax Officials  21,810  (12,778)  (2,157)  1,453  -  - 

75-128 TAXS Stewart County Tax Officials  4,876  (2,217)  (586)  395  -  - 

75-129 TAXS Sumter County Tax Officials  12,517  (4,109)  (1,524)  1,027  -  - 

75-130 TAXS Talbot County Tax Officials  5,830  (1,647)  (644)  432  -  - 

75-131 TAXS Taliaferro County Tax Officials  6,113  (1,668)  (599)  403  -  - 

75-132 TAXS Tattnall County Tax Officials  6,878  (5,061)  (1,557)  1,047  -  - 

75-133 TAXS Taylor County Tax Officials  4,268  (2,177)  (564)  379  -  - 

75-134 TAXS Telfair County Tax Officials  2,502  (1,276)  (315)  212  -  - 

75-135 TAXS Terrell County Tax Officials  9,311  (1,720)  (507)  340  -  - 

75-136 TAXS Thomas County Tax Officials  (14,659)  (9,900)  (1,359)  914  -  - 

75-137 TAXS Tift County Tax Officials  22,008  (5,791)  (2,219)  1,493  -  - 

75-139 TAXS Towns County Tax Officials  10,141  (4,760)  (1,443)  971  -  - DRAFT
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Employer 
Code 

Employer 
Category 

Code 
Employer  Year 1 

 

Year 2 

 

Year 3 

 

Year 4 

 

Year 5 

 

Thereafter 

75-141 TAXS Troup County Tax Officials  ($10,886)  ($3,483)  ($1,257)  $846  $-  $- 

75-142 TAXS Turner County Tax Officials  13,023  (2,581)  (1,197)  806  -  - 

75-143 TAXS Twiggs County Tax Officials  (5,267)  (13,813)  (1,351)  908  -  - 

75-145 TAXS Upson County Tax Officials  7,395  (5,692)  (1,510)  1,016  -  - 

75-146 TAXS Walker County Tax Officials  23,956  (11,609)  (3,007)  2,023  -  - 

75-147 TAXS Walton County Tax Officials  (9,804)  (22,260)  (1,929)  1,298  -  - 

75-148 TAXS Ware County Tax Officials  (8,808)  (10,793)  (1,013)  683  -  - 

75-149 TAXS Warren County Tax Officials  5,563  (1,446)  (593)  398  -  - 

75-150 TAXS Washington County Tax Officials  9,162  (6,869)  (1,411)  949  -  - 

75-151 TAXS Wayne County Tax Officials  729  (6,912)  (1,165)  784  -  - 

75-152 TAXS Webster County Tax Officials  (6,333)  -  -  -  -  - 

75-154 TAXS White County Tax Officials  37,694  (1,828)  (2,898)  1,951  -  - 

75-155 TAXS Whitfield County Tax Officials  40,341  (22,289)  (5,975)  4,021  -  - 

75-156 TAXS Wilcox County Tax Officials  (5,542)  (1,891)  (510)  344  -  - 

75-157 TAXS Wilkes County Tax Officials  (11,126)  -  -  -  -  - 

75-158 TAXS Wilkinson County Tax Officials  6,433  (2,757)  (772)  520  -  - 

75-159 TAXS Worth County Tax Officials  8,579  (2,861)  (1,560)  1,050  -  - 

817 TCOL Oconee Fall Line Technical College  21,449  (101,357)  (16,954)  11,409  -  - 

818 TCOL Coastal Pines Technical College  247,041  (121,795)  (28,505)  19,182  -  - 

820 TCOL Albany Technical College  7,541  (272,303)  (43,938)  29,567  -  - 

822 TCOL Athens Technical College  536,261  8,542  (32,747)  22,037  -  - 

823 TCOL Atlanta Technical College  954,547  (53,722)  (66,180)  44,535  -  - 

824 TCOL Augusta Technical College  127,288  (466,935)  (67,677)  45,541  -  - 

826 TCOL West Georgia Technical College  329,386  (355,214)  (74,469)  50,112  -  - 

827 TCOL Chattahoochee Technical College  519,207  (355,798)  (85,195)  57,330  -  - 

828 TCOL Columbus Technical College  390,748  (28,510)  (31,475)  21,181  -  - DRAFT
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Employer 
Code 

Employer 
Category 

Code 
Employer  Year 1 

 

Year 2 

 

Year 3 

 

Year 4 

 

Year 5 

 

Thereafter 

829 TCOL Georgia Northwestern Technical 
College 

 $544,805  ($212,413)  ($64,284)  $43,259  $-  $- 

830 TCOL Georgia Piedmont Technical College  (602,773)  (533,228)  (31,144)  20,958  -  - 

831 TCOL Southern Crescent Technical 
College 

 702,280  (26,969)  (47,307)  31,835  -  - 

832 TCOL Gwinnett Technical College  890,119  (363,456)  (102,046)  68,671  -  - 

834 TCOL Lanier Technical College  599,686  (83,682)  (40,517)  27,266  -  - 

835 TCOL Central Georgia Technical College  1,557,119  (221,640)  (122,417)  82,379  -  - 

837 TCOL Southern Regional Technical 
College 

 1,022,980  22,305  (65,012)  43,750  -  - 

838 TCOL North Georgia Technical College  290,176  (76,159)  (32,713)  22,014  -  - 

841 TCOL Savannah Technical College  342,497  (174,994)  (50,591)  34,045  -  - 

842 TCOL South Georgia Technical College  404,455  (85,884)  (32,813)  22,080  -  - 

843 TCOL Southeastern Technical College  129,130  (71,026)  (18,534)  12,472  -  - 

844 TCOL Ogeechee Technical College  13,503  (38,414)  (5,255)  3,536  -  - 

848 TCOL Wiregrass Georgia Technical 
College 

 923,841  47,707  (48,128)  32,387  -  - 

503-0503 UNIV Georgia Institute of Technology  (61,672)  (77,553)  (10,007)  6,734  -  - 

509-0509 UNIV Georgia State University  94,312  (13,696)  (10,128)  6,816  -  - 

512-0512 UNIV Augusta University  654,877  (185,615)  (31,202)  20,997  -  - 

518-0518 UNIV University of Georgia  344,516  (57,791)  (24,227)  16,303  -  - 

521-0521 UNIV Albany State University  19,941  (3,845)  (1,983)  1,335  -  - 

528-0528 UNIV Clayton College and State University  4,013  (1,932)  (522)  351  -  - 

530-0530 UNIV Columbus State University  (25,216)  (12,299)  (402)  270  -  - 

531-0531 UNIV University of North Georgia  43,357  (7,043)  (3,377)  2,272  -  - 

536-0536 UNIV Georgia College and State 
University 

 55,196  (20,073)  (4,190)  2,819  -  - 

539-0539 UNIV Georgia Southern University  26,286  (6,056)  (4,088)  2,752  -  - 

540-0540 UNIV Georgia Gwinnett College  58,238  13,697  (1,306)  879  -  - 

542-0542 UNIV Georgia Southwestern State 
University 

 34,838  3,472  (1,995)  1,342  -  - DRAFT



SCHEDULE C (continued) 
 

Page 84 

Employer 
Code 

Employer 
Category 

Code 
Employer  Year 1 

 

Year 2 

 

Year 3 

 

Year 4 

 

Year 5 

 

Thereafter 

543-0543 UNIV Kennesaw State University  $132,344  $63,324  ($3,563)  $2,399  $-  $- 

547-0547 UNIV Middle Georgia State College  (24,748)  (28,794)  (4,274)  2,876  -  - 

551-0551 UNIV Valdosta State University  (47,662)  (18,113)  (960)  645  -  - 

554-0554 UNIV State University of West Georgia  (41,544)  (29,004)  (1,223)  823  -  - 

557-0557 UNIV Abraham Baldwin Agricultural 
College 

 8,024  (17,117)  (2,563)  1,725  -  - 

563-0563 UNIV College of Coastal Georgia  12,585  (4,788)  (1,365)  919  -  - 

567-0567 UNIV South Georgia State College  (39,232)  (23,655)  (1,133)  763  -  - 

569-0569 UNIV Dalton College  3,877  (2,772)  (120)  80  -  - 

570-0570 UNIV Darton College  -  -  -  -  -  - 

573-0573 UNIV Georgia Highlands College  43,522  16,017  (1,070)  720  -  - 

576-0576 UNIV Gordon College  4,920  (1,220)  (454)  306  -  - 

598-0598 UNIV Regents Central Office  234,096  (7,447)  (20,221)  13,608  -  - 

209-0209 VARS Agricultural Commodity Commission  36,898  4,374  (3,067)  2,065  -  - 

237-0041 VARS Stone Mountain Judicial Circuit DA 
Staff 

 7,427  (9,426)  (613)  413  -  - 

237-0237 VARS DA-Lookout Mountain Judicial 
Circuit 

 46,532  (50,195)  (7,651)  5,149  -  - 

237-092 VARS District Attorneys Staff  (7,574)  -  -  -  -  - 

               

  
   TOTAL  $194,442,000  ($104,559,000)  ($25,304,000)  $17,028,000  $-  $- 

               

  
STATE DEPARTMENT OF 
REVENUE 

 $874,929  ($1,825,836)  ($359,882)  $242,185  $-  $- 

               

  
STATE COURTS AND 
PROSECUTING ATTORNEYS 

 ($450,897)  ($446,391)  ($53,481)  $35,989  $-  $- 

  
      (Non-employer Contributing 
Entities)             

               DRAFT
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SCHEDULE D 
 

SUMMARY OF BENEFIT PROVISIONS EVALUATED 

The Employees’ Retirement System of Georgia (ERS) was established February 3, 1949 to provide retirement benefits 
and other benefits to employees of the State of Georgia. The commencement date was January 1, 1950.  “Old Plan” 
means the plan applicable to members beginning employment prior to July 1, 1982, “New Plan” means the plan 
applicable to members employed on or after July 1, 1982 and before January 1, 2009, and “GSEPS” means the plan 
applicable to members employed on or after January 1, 2009.  The following summary describes the main provisions 
of the System. 

 
Normal Retirement Benefit 
 
 Eligibility A member is eligible for normal retirement upon the attainment of age 

60 and 10 years of creditable service (prior service plus membership 
service plus purchased service plus forfeited leave – minimum 960 
hours) or 30 years of creditable service regardless of age. 

 
 Benefit Old Plan 
 
  (A) x (B) x (C), where 
 
  (A) = Average final compensation (the average annual 

compensation of a member during the 24 consecutive 
calendar months of his creditable service that will yield the 
highest average) 

 
  (B) = Creditable service, and 
 
  (C) = .0115 + .0003 x (creditable service up to 35 years). 
 
  The minimum benefit is 2.00% of average final compensation times 

years of creditable service. 
 
  New Plan 
 
  2.00% of average final compensation multiplied by years of creditable 

service. 
 
  GSEPS 
 
  1.00% of average final compensation multiplied by years of creditable 

service. 
 
  Uniform division and judicial members may be eligible for additional 

minimum benefits. 
 
  With all plans, for members with retirement dates prior to  

July 1, 2013, a one-time 3.0% increase on the first $37,500 is made at 
time of retirement. 

  

DRAFT
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Early Retirement Benefit 
 
 Eligibility  A member is eligible for early retirement upon the attainment of 25 

years of creditable service regardless of age. 
 
 Benefit The annual early retirement benefit is determined in the same manner 

as the normal retirement benefit based on creditable service and 
average final compensation as of the early retirement date.  If the 
member is less than age 60, the retirement benefit is reduced by the 
lesser of: 

 
  (i) 7% for each year by which his age is less than 
   60, and 
 
  (ii) 7% for each year by which his creditable service at retirement is 

less than 30. 
 

Uniform division and judicial members may be eligible for additional 
minimum benefits. 

 
Disability Retirement Benefit 
 
 Old Plan and New Plan 
 
 Eligibility  A member is eligible for disability retirement after having at least 13 

years and 4 months of service and being certified by the medical board 
as permanently disabled for the further performance of the duties of 
the position held at the time of disability. 

 
 Benefit The annual disability retirement benefit is an immediate benefit with the 

amount depending upon service at the time of disability. 
 

Uniform division members may be eligible for an additional benefit if 
disabled in line of duty. 

 
  
 
 
Service at Disability     Benefit 
 

(1) 13 years 4 months 
 to 18 years 75% of what the normal retirement benefit would have been had the 

member continued to work until age 60 with no further change in 
compensation 

 
(2) Over 18 years 
 to 22 years 9 months 100% of age 60 benefit 
 
(3) Over 22 years 9 months 
 to 27 years 6 months 75% of age 65 benefit 
 
(4) Over 27 years 6 months 100% of age 65 benefit 
 

DRAFT
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GSEPS 
 
 Eligibility  A member is eligible for disability retirement after having at least 15 

years of service and being certified by the medical board as 
permanently disabled for the further performance of the duties of the 
position held at the time of disability. 

 
 Benefit The annual disability retirement benefit is an immediate benefit equal 

to 1.00% of average final compensation multiplied by years of credited 
service at disability. 

 
Involuntary Retirement Benefit 
 
 Eligibility Member prior to April 1, 1972, termination is involuntary and without 

prejudice, and member has more than 18 years of membership 
service. 

 
For members prior to February 13, 1962, the service requirement is 
more than 18 years of creditable service. 

 
 Benefit Computed as for disability retirement. 
 
Deferred Vested Retirement Benefit  
 
 Eligibility 10 years of creditable service.  Member contributions not withdrawn. 
 
 Benefit Accrued benefit deferred to age 60. 
 
 
Death Benefit 
 
 Old Plan and New Plan 
 
 Eligibility     Benefit 
 

(1) Before retirement, before 
age 60, before completing 
13 years 4 months service Refund of all employee contributions plus allowable interest. 

 
(2) Before retirement, before 

age 60, after completing 
13 years 4 months service Benefit equal to disability retirement immediately prior to death under 

Option 2. 
 
(3) Before retirement, after 

age 60, more than 10 
years creditable service 
(5 years service if member 
prior to July 1, 1968) Benefit equal to retirement immediately prior to death under Option 2. 

 
 

(4) After retirement Payments continued to spouse as determined by options  
 (if any) elected before retirement. 

 

DRAFT



SCHEDULE D (continued) 
 

Page 88 

 GSEPS 
 
 Eligibility 15 years of creditable service. 
 
 Benefit Benefit equal to disability retirement immediately prior to death under 

Option 2. 
 
Termination Benefit 
 
 Eligibility Termination with less than 10 years creditable service. 
 
 Benefit Return of all member contributions and employer contributions made 

on behalf of member with allowable interest.  Life insurance premiums 
paid by the employee are not refundable. 

 
 
Payment Options At application for retirement, a member must choose one of the 

following methods of payment.  All forms are of equivalent actuarial 
value. 

  
 
 Maximum Benefit Life annuity, payable to members for the member’s life with the final 

payment (for month of member’s death) going to member’s designated 
beneficiary. 

 
 Option 1 Full cash refund, paying a reduced retirement benefit to members so 

that, upon member’s death, the beneficiary receives a lump sum cash 
settlement equal to the difference between the member’s accumulated 
contributions at retirement and the benefit payments due to member 
contributions received prior to member’s death. 

 
 Option 2 Joint and 100% to survivor.  Member receives a reduced benefit for life 

with the same benefit continuing for life of beneficiary upon member’s 
death. 

 
 Option 3 Joint and 50% to survivor.  Member receives a reduced benefit for life 

with one-half members’ benefit continuing to beneficiary for life upon 
member’s death. 

 
 Other Options Other options are available with certain restrictions. 
 
 
Post-Retirement Adjustments The Board may from time to time grant a Cost of Living Adjustment. 
  DRAFT
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Contributions 
 
 By Members Old Plan 
 

4% of annual compensation up to $4,200 plus 6% of annual 
compensation over $4,200.  A member with 34 or more years of 
service may cease contributing until age 65, when he must resume 
contributing if he continues employment and wishes to receive 
additional service credit.  The State pays member contributions except 
for 1.25% of annual compensation.  These State contributions paid on 
behalf of members are included in the member’s account for refund 
purposes.  Covered tax officials and their employees and covered 
employees of State Courts continue to pay their full member 
contributions. 

 
   
   New Plan and GSEPS 
 
   Member contributions are 1.25% of annual compensation 
 
 By Employers The employers contribute at a specified percentage of active member 

payroll determined annually by actuarial valuation.  The State 
contribution is not subject to refund upon member termination. 
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SCHEDULE E 
 

STATEMENT OF ACTUARIAL ASSUMPTIONS AND METHODS 
 
Adopted by the Board December 17, 2015.  Valuation interest rate adopted by the Board March 15, 2018. 
 
VALUATION INTEREST RATE:  7.30% per annum, compounded annually, net of investment expenses, composed 
of a 2.75% inflation assumption and a 4.55% real rate of investment return assumption. 
 
SALARY INCREASES: 
 

Age Assumed Annual 
Rate of Salary 

Increase 

20 
25 
30 
35 
40 
45 
50 
55 
60 
65 

 7.00% 
 6.25 
 5.15 
 4.55 
 4.30 
 4.05 
 3.80 
 3.55 
 3.30 
 3.25 

 
   
RATES OF DISABILITY:  Representative values of the assumed annual rates of disability are as follows.   
 

 Non-Law Enforcement Law Enforcement 

Age Male Female  

20 
25 
30 
35 
40 
45 
50 
55 
60 
 

 0.05% 
 0.05 
 0.05 
 0.05 
 0.25 
 0.48 
 0.70 
 1.05 
  -- 
  

 0.02% 
 0.02 
 0.02 
 0.02 
 0.10 
 0.25 
 0.45 
 0.73 
 -- 
  

 0.02% 
 0.05 
 0.08 
 0.16 
 0.85 
 1.40 
 2.00 
 2.70 
  -- 
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RATES OF WITHDRAWAL:  Representative values of the assumed annual rates of withdrawal are as follows.   
 

 Non-Law Enforcement 
 Years of Service 

Age 0-4 5-9 10 & Over 
    
 Male 

20 
25 
30 
35 
40 
45 
50 
55 
60 
65 

 35.00% 
 27.50 
 23.00 
 21.50 
 19.50 
 18.60 
 16.60 
 14.50 
 14.00 
 15.00 

 
15.00% 
11.50 
10.00 
9.50 
9.00 
7.25 
7.00 
6.00 

10.00 

  
  
 7.50% 
 6.00 
 4.75 
 4.00 
 4.25 
 4.75 
  

    
 Female 

20 
25 
30 
35 
40 
45 
50 
55 
60 
65 

 30.00% 
 25.00 
 21.50 
 19.50 
 18.25 
 16.50 
 15.00 
 14.00 
 14.50 
 17.00 

 
17.50% 
12.50 
10.50 
9.50 
8.00 
7.25 
7.00 
6.25 

11.00 

  
  
 8.25% 
 6.00 
 5.00 
 4.00 
 4.25 
 4.50 
  
 

    

 

 Law Enforcement 
 Years of Service 

Age 0-9 10 & Over 
   

20 
25 
30 
35 
40 
45 
50 
55 

15.00% 
5.75 
5.75 
5.75 
5.75 
5.75 
5.75 
-- 

  
 4.00% 
 4.00 
 3.75 
 3.00 
 2.00 
 2.00 
 -- 
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RATES OF RETIREMENT:  Representative values of the assumed annual rates of service retirement are as follows.   
 

 Non-Law Enforcement 
Old Plan 

Age Early Retirement Age 60 or 30 years 34 years More than 34 
years 

 Male Female Male Female Male Female Male Female 

50 
52 
55 
57 
60 
62 
65 
67 
70 
75 

2.0% 
2.0 
3.0 
3.5 
 

2.0% 
2.0 
3.5 
5.0 

7.5% 
7.5 
7.5 

10.5 
15.0 
32.0 
35.0 
35.0 
35.0 

100.0 

6.0% 
6.0 

10.0 
10.0 
20.0 
40.0 
40.0 
35.0 
35.0 

100.0 

100.0% 
100.0 
100.0 
100.0 
97.5 
97.5 
35.0 
35.0 
35.0 

100.0 

100.0% 
100.0 
100.0 
100.0 
95.0 
95.0 
40.0 
35.0 
35.0 

100.0 

90.0% 
90.0 
75.0 
70.0 
40.0 
40.0 
35.0 
35.0 
35.0 

100.0 

100.0% 
100.0 
90.0 
70.0 
55.0 
65.0 
40.0 
35.0 
35.0 

100.0 

 

 Non-Law Enforcement 
New Plan and GSEPS 

Law Enforcement*** 

Age Early Retirement Normal Retirement  

 Male Female Male* Female**  

50 
52 
55 
57 
60 
62 
65 
67 
70 
75 

7.0% 
7.0 
7.0 
8.0 
 

4.5% 
4.5 
6.5 
8.0 
 

70.0% 
70.0 
60.0 
50.0 
25.0 
40.0 
32.0 
32.0 
30.0 

100.0 

50.0% 
45.0 
50.0 
40.0 
30.0 
40.0 
35.0 
32.0 
30.0 

100.0 

 
 

20.0% 
12.0 
30.0 
35.0 
25.0 
25.0 

100.0 

 
 * An additional 10% for ages below 55 and 20% for ages 55 to 59 are assumed to retire in  
 the first year eligible for unreduced retirement with 30 years of service. 
 
 ** An additional 20% are assumed to retire in the first year eligible for unreduced retirement  
 with 30 years of service before age 60. 
 
 *** In addition, 100% are assumed to retire with 30 years of service on or before age 50 and  
 75% are assumed to retire with 30 years of service after age 50 but before age 55. 
  DRAFT
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RATES OF DEATH BEFORE RETIREMENT:  The RP-2000 Employee Mortality Table projected to 2025 with 
projection scale BB is used for both males and females while in active service.  Representative values of the 
assumed annual rates of mortality while in active service are as follows: 
 

Age Males Females Age Males Females 
20 
25 
30 
35 
40 

0.0320% 
0.0349 
0.0412 
0.0717 
0.1001 

0.0177% 
0.0192 
0.0245 
0.0441 
0.0655 

45 
50 
55 
60 
65 

0.1399% 
0.1983 
0.2810 
0.4092 
0.5600 

0.1043% 
0.1555 
0.2228 
0.3058 
0.4304 

 
RATES OF DEATHS AFTER RETIREMENT:  The RP-2000 Combined Mortality Table projected to 2025 with 
projection scale BB and set forward 2 years for both males and females is used for the period after service retirement 
and for dependent beneficiaries.  The RP-2000 Disabled Mortality Table projected to 2025 with projection scale BB 
and set back 7 years for males and set forward 3 years for females is used for the period after disability retirement.  
There is a margin for future mortality improvement in the tables used by the System.  Based on the results of the 
most recent experience study adopted by the Board on December 17, 2015, the numbers of expected future deaths 
are 9-12% less than the actual number of deaths that occurred during the study period for service retirements and 
beneficiaries and for disability retirements. Representative values of the assumed annual rates of mortality after 
service retirement are as follows: 
 

Age Males Females Age Males Females 
40 
45 
50 
55 
60 

0.1127% 
0.1609 
0.2474 
0.4246 
0.6985 

0.0790% 
0.1230 
0.1872 
0.2918 
0.4923 

65 
70 
75 
80 
85 

1.1300% 
1.8697 
3.2147 
5.5160 
9.5631 

0.8994% 
1.5281 
2.5220 
4.1628 
7.1239 

 
ADMINISTRATIVE EXPENSES:  Budgeted administrative expenses are added to the normal contribution rate. 
 
AMORTIZATION METHOD:  Level dollar amortization. 
 
ASSET METHOD:  Market Value. 
 
DEATH BENEFITS:  It is assumed that 100% of the membership will select a beneficiary with the male three years 
older than the female. 
 
VESTED TERMINATION BENEFITS:  It is assumed that 50% of active members who terminate with 10 or more 
years of service before retirement will receive a benefit beginning at age 60 and 50% will receive a refund of member 
contributions. 
 
SICK LEAVE:  Assumed load on service at retirement for the practice of allowing members to convert forfeited sick 
leave is as follows: 
 

 Old Plan members who retire with 34 years of service – 4.0% 

 Old Plan members who retire on normal retirement – 2.0% 

 Old Plan members who retire on early retirement – 1.5% 

 All New Plan and GSEPS retirements – 3.0% 

 All Law Enforcement retirements – 5.0% 
 
VALUATION METHOD:  Entry age actuarial cost method.   
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SCHEDULE F 
 

FUNDING POLICY OF THE ERS BOARD OF TRUSTEES 
 
The purpose of this Funding Policy is to state the overall objectives for the Employees’ Retirement System of 
Georgia (System), the benchmarks that will be used to measure progress in achieving those goals, and the methods 
and assumptions that will be employed to develop the benchmarks.  It is the intent of the ERS Board of Trustees 
that the Funding Policy outlined herein will remain unchanged until the objectives below are met. 
 
I.  Funding Objectives 
 
The goal in requiring employer and member contributions to the System is to accumulate sufficient assets during a 
member’s employment to fully finance the benefits the member is expected to receive throughout retirement.  In 
meeting this objective, the System will strive to meet the following funding objectives: 

 To develop a pattern of contribution rates expressed as a percentage of employer payroll and measured by 
valuations prepared in accordance with applicable State laws and the principles of practice prescribed by 
the Actuarial Standards Board. 

 To maintain an increasing funded ratio (ratio of actuarial value of assets to actuarial accrued liabilities) that 
reflects a trend of improved actuarial condition.  The long-term objective is to obtain a 100% funded ratio 
over a reasonable period of future years. 

 To maintain adequate asset levels to finance the benefits promised to members and monitor the future 
demand for liquidity. 

 To promote intergenerational equity for taxpayers with respect to contributions required for the benefits 
provided by the System. 

 
II.   Measures of Funding Progress 
 
To track progress in achieving the System’s funding objectives, the following measures will be determined annually 
as of the actuarial valuation date (with due recognition that a single year’s results may not be indicative of long-term 
trends): 

 Funded Ratio – The funded ratio, defined as the actuarial value of assets divided by the actuarial accrued 
liability, should increase over time, before adjustments for changes in benefits, actuarial methods, and/or 
actuarial adjustments.  The target funded ratio will be 100 percent within 25 years of the valuation date for 
the first valuation conducted following the adoption of this Policy (i.e. the June 30, 2013 valuation date). 

 Unfunded Actuarial Accrued Liability (UAAL) 
o Transitional UAAL – The UAAL established as of the initial valuation date for which this funding 

policy is adopted shall be known as the Transitional UAAL. 
o New Incremental UAAL – Each subsequent valuation will produce a New Incremental UAAL 

consisting of all benefit changes, assumption and method changes and experience gains and/or 
losses that have occurred since the previous valuations. 

 UAAL Amortization Period   
o The transitional UAAL will be amortized over a closed 25-year period beginning on the initial 

valuation date for which this funding policy is adopted.  
o Each New Incremental UAAL shall be amortized over a closed 25-year period   beginning with the 

year it is incurred. 

 Employer Contribution Rates  
o Employer Normal Contribution Rate – the contribution rate determined as of the valuation date 

each year based on the provisions of Georgia Code Section 47-2-55 (1). 
o In each valuation subsequent to the adoption of this funding policy, the required employer 

contribution rate will be determined as the summation of the employer Normal Contribution Rate, 
a contribution rate for administrative expenses, the amortization rate for the  
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Transitional UAAL and the individual amortization rate for each of the New Incremental UAAL 
bases. 

o In no event shall the employer contribution rate be less than 0%. 
o The valuation methodology, including the amortization of the Unfunded Actuarial Accrued Liability 

(UAAL), would be expected to maintain reasonably stable contribution rates. 
 
III.   Methods and Assumptions 
 
The annual actuarial valuations providing the measures to assess funding progress will utilize the actuarial methods 
and assumptions last adopted by the Board based upon the advice and recommendations of the actuary.  These 
include the following primary methods and assumptions: 

 The actuarial cost method used to develop the benchmarks will be the Entry Age Normal (EAN) actuarial 
cost method. 

 The long-term annual investment rate of return assumption will be: 
o Effective with the June 30, 2013 valuation date, 7.50% net of investment expenses. 
o Effective with the June 30, 2017 valuation date, reduced by 0.10% (10 basis points) from the 

immediate prior actuarial valuation, as long as the following conditions are met: 
 The actual rate of return for the fiscal year ending with the current valuation date exceeds 

the assumed rate of return from the immediate prior actuarial valuation, and 
 The assumed rate of return does not decrease below 7.00% net of investment expenses. 

 The actuarial value of assets will be determined by recognizing the annual differences between actual and 
expected market value of assets over a five-year period, beginning with the June 30, 2013 actuarial 
valuation. 

o Prior to the June 30, 2013 valuation, the differences between actual and expected market value of 
assets were recognized over a seven-year period.  For the June 30, 2013 valuation, all then-current 
deferred gains and losses will be recognized immediately, and the initial new five-year period will 
begin immediately thereafter. 

 
The employer contribution rates determined in an annual actuarial valuation will be at least sufficient to satisfy the 
annual normal cost of the System and amortize the UAAL as a level dollar amount over a period not to exceed 25 
years (for the UAAL as of the June 30, 2013 valuation date, and for each successive year of gains and losses 
incurred in years following the June 30, 2013 valuation date).  However in no event shall the employer contribution 
rate be less than 0%. 
 
The actuary shall conduct an investigation into the System’s experience at least every five years and utilize the 
results of the investigation to form the basis for recommended assumptions and methods.  Any changes to the 
recommended assumptions and methods that are approved by the Board will be reflected in this Policy. 
 
IV.   Funding Policy Progress 
 
The Board will periodically have actuarial projections of the valuation results performed to assess the current and 
expected future progress towards the overall funding goals of the System.  These periodic projections will provide 
the expected valuation results over at least a 30-year period.  The projected measures of funding progress and the 
recent historical trend provided in valuations will provide important information for the Board’s assessment of the 
System’s funding progress. 
 
 
Adopted:  March 15, 2018 
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