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ERS 

The “Old Plan” – for 
employees who were hired 

before 07/01/1982 

The “New Plan” – for 
employees who were hired 

between 07/01/1982 and 
12/31/2008 

GSEPS – The Georgia State 
Employees Pension and 

Savings Plan for employees 
hired on or after 01/01/2009 

  

Based on your date of hire, ERS pays out benefits based on calculations 
for three different “plans”. 

 



1.25%  
Retirement Contribution 

0.25%  
GTLI 

Retirement Funds 

“Old Plan” employer pays additional 4.75% less $7.00  
(in lieu of a pay increase for 1980)  

1.50% 

What Do You Contribute? 

1.25% 

Old Plan* 
(Prior to 7/1/1982) 
&  
New Plan 
(7/1/1982 – 12/31/2008) 
 

GSEPS 
(on/after 1/1/2009) 

1.25% 
Retirement Contribution 

*Old Plan Only: 

NO GTLI  



How Does this Retirement Stuff Work? 

DISABILITY 



Employees’ Retirement System Pension Plan 

Characteristics:  

• Your benefit is based on a formula rather than 
contributions 

• Benefits are for life; you cannot outlive your income 

• The State sets aside funds in a separate trust 

• The State assumes investment risk 

• Benefits guaranteed by law 



Benefit Formula 

How does ERSGA determine your retirement benefit?  



Benefit Formula 



Benefit calculations based on a benefit formula:  
 

Formula Salary  x  Benefit Factor  x  Years of Service 
 

• An ERS example*… 
– Formula salary of $3,000.00 
–  30 years of service 
– New Plan member with benefit faction of 2% 
– $1,800.00 monthly retirement benefit 

* Hypothetical example; 100% vested 

What will you get when you retire? 
 

ERS developed this presentation to provide general information about your retirement benefits. 
In the case of any conflict between what is presented here and the laws governing this 
System, the law will take precedence. 



*Formula salary is equal to the highest average 24 consecutive months of earnings 

ERS developed this presentation to provide general information about your 
retirement benefits. In the case of any conflict between what is presented 
here and the laws governing this System, the law will take precedence. 



*Employer contributions to ERS vary from one fiscal year to the next and vary within the plan based on employment position. Employer contributions are only eligible for withdrawal 
upon retirement via monthly annuity installments. Employees who choose to refund their ERS account are not eligible to receive Employer contributions with refund.  

*Actual retirement payments for fiscal year 2012 



Tenure of state employment covered by ERS, plus: 

• Payback of refunded ERS membership (prior service) 

• Teachers’ Retirement System of Georgia service 
• Military Time  
• “Air” Time 
• Temporary Disability/Leave Without Pay  
• Forfeited Leave 
• Undocumented Leave 

Additional details can be found in the Creditable Service section of the ERS Handbook at:    
http://www.ers.ga.gov/Docs/Formsandpubs/ERS_Handbook.pdf 

http://www.ers.ga.gov/Docs/Formsandpubs/ERS_Handbook.pdf


Payback: Refunded Membership 



•Payback of prior refunded TRS 
membership (after two years of ERS 
membership) 

•Transfer of inactive TRS service to ERS 

Teachers’ Retirement System Service 



Future military duty that interrupts State service may be 
purchased within the lesser of five years or 3 times the length of 
service with no accrued interest. 
 
If an employee is going out on military leave, then monthly 
contributions to ERS may be set up vs. having to pay a lump sum 
upon return from active duty.  
 
 
Write to ERS for a quote 



“Air Time” Service 



Temporary Disability (Leave Without Pay) 



Forfeited Leave 



If you had previous employment with the State, you may 
be able to recover forfeited leave to be used toward 
retirement. 

•  Previous department’s documentation  

•  Or, check to see if you have any old pay stubs that show your 
 previous leave 

•  Or, your personnel department can calculate your leave balance 

 

 

Talk to your HR Department and have this added to your ERS file now! 

Previous Undocumented Leave 



Purchasing Service With Pre-Tax Dollars 



Qualifying for Benefits 



Service Retirement 



 Disability Retirement Summary 
• For employees hired prior to 7/1/2007, projected benefits and service milestones 
apply only for employees under age 60 (first service milestone is 13 years and 4 
months of service) 
 

• For employees hired between 7/1/2007 and 12/31/2008, disability benefits start 
at 13 years and 4 months of service, but no projected benefit is applied – only a 
normal retirement calculation is due 
 

• Employees hired on or after 1/1/2009, disability benefits start at 15 years of 
service, but no projected benefit is applied - only a normal retirement calculation 
is due 
 

• Employees age 60 or over do not receive projected disability benefits regardless 
of hire date – only a normal retirement calculation is due  
 

• Employees under age 60 with less than 13yrs 4mo (or 15 years, depending on 
hire date) may receive a refund of their account 
 
 



Disability Retirement 

• Who is eligible to apply? 
 

• If hired before 7/1/07 must have at least 13 years, 4 months of creditable 
service 

• If hired on/after 7/1/07 must have at least  15 years of creditable service 
• Must be employed on date application received by ERS 
• Once application filed, MUST go on paid leave or leave without pay 

 
 Filing an application does not guarantee an approval. 
 



 Disability Retirement  

 What constitutes a Disability? 
 
 When Medical Board certifies to the Board of Trustees the following: 
 

• Medically or physically incapable of further performance of duties in: 
 

• Position held at time disability originated 
• An alternative position offered by employer 
 

• Incapacity is likely to be permanent, and 
 
• Employee should be retired. 

 
 

 



 Death in Service Benefit  

 Eligibility for Death-in-Service benefits are determined 
the same way disability benefits are determined  

 
 ERS will pay a lifetime monthly benefit to the beneficiary 

on record at the time of the employees death. 
 
 Benefits are based on the employee’s disability benefit 

calculation at the time of death, but are actuarially 
reduced based on the beneficiary’s age.   

 

 



GROUP TERM LIFE INSURANCE:  
(Not Flex!) 







Designating Beneficiaries 

• Two different benefits available for beneficiaries 
- Retirement Income  
- Group Term Life Insurance 

 
• You may name more than one beneficiary for primary or for 

contingent for both death-in-service retirement income and 
Group Term Life Insurance 
 

• You can name a primary and contingent beneficiary for both 
benefits  
- Contingent only receives a benefit if no primary beneficiary survives 

the employee/member 



Designating Beneficiaries 

• Access your account online at www.ers.ga.gov via the “Account 
Access” tab at the top of the webpage to calculate benefits.  

 
• Designate and change ERS retirement beneficiaries online. 

 
• An estate, trust, or organization is not eligible for a monthly 

retirement benefit. You must name a person. 
 
• You may name more than one beneficiary for both primary and 

for secondary beneficiaries 
 

• Beneficiary designations for your ERS benefit are for your ERS 
benefit only. You must contact Georgia Breeze to designate your 
401(k) beneficiary. 

 
 

http://www.ers.ga.gov/


 
No one should assume a COLA will be granted and you should base 

your financial situation on the base benefit provided by the Plan.  
 
 

• Each year the Board will review and determine if a COLA should be granted, 
based on retirement system funding.   
 

 
• GSEPS members are not subject to COLAs in retirement. 

 
 

 



Getting Pension Estimates  

• Access your account online at www.ers.ga.gov to 
calculate benefits  

 
•  To ensure dollar figures that will closely represent 
your actual pension benefits, please call ERS and 
request a benefit estimate WITHIN six months of 
your actual retirement date 
 

•  ERS Phone Number: 404-350-6300 
 

http://www.ers.ga.gov/


Other Questions?  



Thank You!  
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